Membership

Membership is open to all minority
ethnic groups of all grades employed

throughout London Borough of Barnet.

London Borough of Barnet AMEG
seeks to provide support to all its
members regardless of their status as
an employee. We encourage each
person to participate at whatever level
they find appropriate, as we need
everyone to contribute, in order to
achieve our aims and objectives.

Contacts

For Further information please
contact:-

Sylvia Sterling
0208 3597895

Mike Omezi
0208 3592199

Manjula Nithiananthan
0208 3597945

Launch of Barnet Council’'s
NEW

Audrey Mckenzie

0208 3597913 All Minority Ethnic Group

Patricia Gordon (AMEG)

0208 3597886

Email
mike.omezi@barnetunison.org.uk
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The purpose of the group

The group offers support to all minority
ethnic employees at the London
Borough of Barnet. The group aims to
work with the Council and make a
positive contribution to the promotion
of race equality and the valuing of
diversity in employment and service
delivery. We will provide a forum
where all minority ethnic employees
can work in partnership with each
other as well as other organisations
building networks to support, socialise
and support each other.

Barnet Council’'s All
Minority Ethnic Group
meetings

The group meetings will be held
guarterly between 11.00-12.00 on
Tuesday or Thursday and will rotate
between NLBP and Barnet House.
The group has been given full support
by the council so you can attend
depending on your work commitments
and needs within your service

Area.

Aims

Supporting Barnet Council

e To be a group that represents
the views of all minority ethnic
communities to the rest of the
council.

e To give advice on how to make
policies and strategies that is
fair for everyone.

e To suggest ways to make sure
that staff can challenge racism
and discrimination.

Supporting each other

e To be a support network for
minority ethnic employees,
where staff can build good
relationships with each other
and help one another to get on
at work.

e To set up a mentoring scheme
and peer support scheme.

e To offer training in
empowerment skills at work.

e Social events.

Work well with other groups and
organisation
e To work in partnership with

other organisations building
networks to support and assist
staff with the Council as well as
promoting the Councils positive
image with other local
authorities.

Objectives

e To actively hold quarterly
meetings for all minority ethnic
staff within the Council

e To represent the views of all
minority ethnic staff by giving
help, information and advice on
things like the law, policy and
strategy.

e To encourage and support the
development and career
progression of all minority ethnic
staff within the council.
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